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Project Title: Capacity Development Support to Civil Service Reform in Ethiopia (CDSCS)
Project Number: 00130486

Implementing Partner: The Federal Civil Service Commission {FCSC)
Responsible Party: United Nations Development Programme (UNDP)
Financing Partner: UK/FCDO

Start Date: April 2023 End Date: December 2023

Expected UNSDCF/CP Outcome(s): By 2025, all people in Ethiopia live in a cohesive, just,
inclusive, and democratic society.

UNSDCF (2020 -2025) OUTPUT 2.3: Peace architecture and related instruments strengthened to
prevent, mitigate, and manage conflict and promote peace, reconciliation, and social cohesion
at the national and local level.

Expected Project Outputs:

Output 1: Civil Service Road Map
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Capacity Development Support to Civil

| Output 1: Civil Service Roadmap Developed

Service Reform in Ethiopia (CDSCS)Annual Work Plan (March -
1-December 31, 2023)
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Output 3: Service Delivery Improved
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